About Cincinnati Children’s

At Cincinnati Children's Hospital Medical Center, we are committed to improving the quality of life for every child and bringing the world the joy of healthier kids. We are one of the most respected names in pediatric health care, named one of the top five best children's hospitals in the nation according to Parent magazine, and one of the top 10 best pediatric hospitals by U.S. News & World Report in 2009. We invite you to consider joining our team as an HR Compensation Specialist.
As an HR Compensation Specialist in our department of Human Resources, you will have the opportunity to serve as an administrative resource and to perform complex compensation functions and analysis for the Human Resources Department. Other major duties will include:
1. Consultation: Act as a resource for managers and HR staff members in matters of compensation administration, policy and procedure.

2. Compensation Design & Strategy: Assist with the design and administration of base and variable pay programs in support of CCHMC strategic objectives. Participate in the salary structure movement and merit budget planning processes.

3. Data Analysis: Conduct or participate in salary and pay practice surveys. Develop and maintain a database of survey results.  Analyze survey data and recommend changes to ensure the maintenance of the organization’s competitive position in the marketplace.  Provide related reports to staff and managers as appropriate. Analyze data and make recommendations related to problem areas and trends. Conduct research, analysis and provide appropriate reports related to the review of positions, compensation programs and policies. Perform budget analysis related to proposed compensation adjustments and changes.

4. Executive Compensation: Assist with the administration of executive compensation and benefits programs, including the annual merit increase and Executive Incentive Plan processes. 

5. Technology and Automation: Implement technology solutions to streamline compensation processes.  Assist with the planning, designing, implementation and testing of PeopleSoft and other computer applications as related to Compensation.

6. Position Description Management: Serve as a resource to Comp Consultants and managers in the review of job descriptions and provide assistance in developing final descriptions while maintaining consistency of descriptions throughout CCHMC. Assist with position reviews to determine appropriate job title, description and range based on internal and external comparisons. 

7. Project Management: Participate and coordinate projects which assess, develop or implement initiatives of the division.


Education/Work Experience

Required:

· Bachelor’s Degree in a related discipline; and

· Minimum 3 years’ related experience within a Human Resources Compensation environment.

Preferred:

· Master’s Degree in a related discipline; 

· CCP, PHR or SPHR certified; 

· Extensive Excel and PeopleSoft experience; and

· Experience with Mercer ePRISM, CompAnalyst Survey Center/Job Analyzer, SuccessFactors Compensation Planning Module or other comprehensive compensation analysis tools designed to support the alignment of compensation management with business objectives.

Cincinnati Children’s Hospital Medical Center offers competitive compensation and a comprehensive employee benefits program.  EOE/AA

We invite you to apply on-line www.cincinnatichildrens.org or email resume to alisa.koster@cchmc.org
